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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On July 13, 2026, the Board of Directors (the “Board”) of Spire Global, Inc. (the “Company”) approved, effective on August 3, 2026, the appointment of Eric Mellinger as
Chief Commercial Officer of the Company. Mr. Mellinger, age 61, most recently served as the Vice President for Business Development & Growth Leader, Defense & Space
Sector, at Mantech International Corporation, a technology company (“Mantech”), since April 2025. Previously, Mr. Mellinger served in multiple positions at Mantech,
including Senior Executive Director for Business Development, Defense Sector, from January 2024 to April 2025; Executive Director for Business Development, Defense
Sector, from April 2022 to January 2024; and Director for Business Development, from January 2019 to April 2022.

There are no arrangements or understandings between Mr. Mellinger and any other persons pursuant to which he was appointed as Chief Commercial Officer. There are no
family relationships between Mr. Mellinger and any of the Company’s directors or executive officers. Mr. Mellinger does not have any direct or indirect material interest in
any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.

On July 13, 2026, Mr. Mellinger entered into an executive employment agreement and accompanying offer letter with the Company establishing his compensation as Chief
Commercial Officer (collectively, the “Employment Agreement”). Pursuant to the Employment Agreement, Mr. Mellinger’s initial compensation will consist of the following:

+an annual base salary of $385,000;

*he will be eligible to receive an annual cash bonus under the Company’s annual performance bonus plan in a target amount equal to 80% of his annual base salary; and

*he will receive a grant of 150,000 restricted stock units under the Company’s 2021 Equity Incentive Plan, as amended (the “2021 Plan”), to be granted on August 3, 2026,
25% of which will vest on the first Quarterly Vesting Date (as defined below) that is in the same calendar quarter as the one year anniversary of the grant date, and thereafter
the award shall vest as to 1/16th of the total number of shares subject to the award on each Quarterly Vesting Date thereafter over the next three years, in each case subject to
Mr. Mellinger’s continued service with the Company.

“Quarterly Vesting Date” means, with respect to any calendar year, the 20th day of February, May, August, and November.

The Employment Agreement provides for severance pay and benefits in the event Mr. Mellinger’s employment is terminated by the Company without Cause (as defined in the
Employment Agreement) or due to his resignation for Good Reason (as defined in the Employment Agreement), with such terminations referred to as a “Qualifying
Termination.”

The Employment Agreement provides that if Mr. Mellinger’s employment is terminated as the result of a Qualifying Termination, and the termination date occurs before a
Change in Control (as defined in the 2021 Plan) or after the period that begins on the date of a Change in Control during the term and ends on the eighteen (18) month
anniversary of such Change in Control (the “Change in Control Period”), then the Company shall, in addition to paying Mr. Mellinger’s base salary and other compensation
earned through the termination date:

*pay to Mr. Mellinger as severance pay an amount equal to one hundred percent (100%) of his annualized base salary as of the termination date (or annualized base salary as of
immediately prior to a material reduction of such base salary), less all legally required and authorized deductions and withholdings, payable in a lump sum on the Company’s
first regular payroll date immediately following the termination date (the “Non-CIC Severance Payment”);

*pay to Mr. Mellinger as additional severance pay an amount equal to one hundred percent (100%) of his target annual cash bonus for the fiscal year in which the termination
date occurs, less all legally required and authorized deductions and withholdings, payable in a lump sum on the Company’s first regular payroll date immediately following

the termination date (the “Non-CIC Bonus Payment”);

*pay to Mr. Mellinger as additional severance a lump sum cash payment equal to one hundred percent (100%) of his group health insurance coverage with the Company, at the
same level of coverage that was in effect as of the termination date, for a period of twelve (12) months, less all legally required and authorized deductions and



withholdings, payable in a lump sum on the Company’s first regular payroll date immediately following the termination date (the “Non-CIC Benefits Continuation Payment”);
and

*pay up to $15,000 for outplacement services by an outplacement services provider selected by Mr. Mellinger, with any such amount payable by the Company directly to the
outplacement services provider or reimbursed to the executive, in either case subject to submission of appropriate receipts before the twelve (12) month anniversary of the
termination date (the “Outplacement Payments”).

The Employment Agreement also provides that if Mr. Mellinger’s employment is terminated as the result of a Qualifying Termination, and the termination date occurs during
the Change in Control Period, then the Company shall, in addition to paying his base salary and other compensation earned through the termination date:

*pay to Mr. Mellinger as severance pay an amount equal to the sum of (i) one hundred fifty percent (150%) of his annualized base salary as of the termination date (or
annualized base salary as of immediately prior to a material reduction of such base salary) (the “CIC Severance Payment”), (ii) one hundred fifty percent (150%) of his target
annual cash bonus for the fiscal year in which the termination date occurs (the “CIC Bonus Payment”), and (iii) one hundred fifty percent (150%) of his group health insurance
coverage with the Company, at the same level of coverage that was in effect as of the termination date, for a period of eighteen (18) months (the “CIC Benefits Continuation
Payment”), in each case less all legally required and authorized deductions and withholdings, payable in a lump sum on the Company’s first regular payroll date immediately
following the termination date; and

*pay the Outplacement Payments.

The Employment Agreement also provides that in the case of such a termination, Mr. Mellinger’s then-outstanding equity awards will accelerate and immediately become
fully vested, and the period to exercise any award will become the expiration date of such award, as applicable.

In addition, the Employment Agreement provides that if Mr. Mellinger’s employment is terminated as the result of a Qualifying Termination, and a Change in Control occurs
within ninety (90) calendar days after the termination date, then he shall receive an additional cash payment equal to the sum of: (i) fifty percent (50%) of his annualized base
salary as of the termination date (or annualized base salary as of immediately prior to a material reduction of such base salary), (ii) the difference between the CIC Bonus
Payment amount and the Non-CIC Bonus Payment amount, and (iii) the difference between the CIC Benefits Continuation Payment and the Non-CIC Benefits Continuation
Payment, less all legally required and authorized deductions and withholdings, payable in a single lump sum no later than ten (10) calendar days after the date of such Change
in Control.

The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the full text of the Employment
Agreement, a copy of which is filed as Exhibit 10.1 to this report and is incorporated herein by reference.

Item 7.01. Regulation FD Disclosure.

On July 17, 2026, the Company issued a press release announcing Mr. Mellinger’s appointment as Chief Commercial Officer. A copy of the press release is attached as
Exhibit 99.1 to this Current Report on Form 8-K and is incorporated herein by reference.

The information furnished pursuant to Item 7.01 of this Current Report on Form 8-K, including Exhibit 99.1 hereto, shall not be deemed to be “filed” for purposes of Section
18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that Section, and shall not be deemed to be incorporated
by reference into any filing of the Company under the Securities Act of 1933, as amended, or the Exchange Act, except as may be expressly set forth by specific reference in
such filing.



Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

Exhibits Description

10.1 Offer Letter and Executive Employment Agreement, dated July 13. 2026, between Eric Mellinger and Spire Global Subsidiary, Inc.
99.1 News release of Spire Global, Inc.. dated July 17, 2026.

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned thereunto duly
authorized.

SPIRE GLOBAL, INC.

Date: July 17, 2026 By: /s/ Alison Engel
Name: Alison Engel
Title: Chief Financial Officer






Exhibit 10.1

July 13,2026

Eric M. Mellinger
[Intentionally omitted.]
[Intentionally omitted.]

Dear Eric,

Spire Global Subsidiary, Inc. (the “Company”) is pleased to offer you employment on the terms of this letter agreement (the
“Agreement”):

1.Position and Start Date. Your job title will initially be Chief Commercial Officer of Spire Global, Inc., and you will be working
in our Tyson’s Corner, VA office. You will initially report to Theresa Condor, Chief Executive Officer. This is a full-time, exempt position.
While you render services to the Company, you will not engage in any other employment, consulting or other business activity (whether full-
time or part-time) that would create a conflict of interest with the Company. By signing this Agreement, you confirm to the Company that
you have no contractual commitments or other legal obligations that would prohibit you from performing your duties for the Company. You
and the Company anticipate that your initial date of employment (your “Start Date”) will be August 3, 2026.

2.Cash Compensation.

(a)Base Salary. Beginning as of the Start Date, the Company will pay you a starting salary at the rate of $385,000 per year,
payable in accordance with the Company’s standard payroll schedule and subject to applicable deductions and withholdings. This salary will
be subject to periodic review and adjustments at the Company’s discretion.

(b)Performance Bonus Structure. You will be eligible for an annual performance bonus plan based 100% on company
performance. The annual on-target bonus will be 80% of your base salary. For 2026, your bonus will be prorated based on seven (7) months
of employment. The annual company performance targets will be set and subject to change on an annual basis.

3.Employee Benefits. As a regular employee of the Company, you will be eligible to participate in a number of Company-
sponsored benefits, subject to the terms and conditions of the plans and policies applicable to the benefits, on a basis which is no less
favorable than is provided to other similarly situated executives of the Company.

4.Restricted Stock Units. It will be recommended that, subject to the approval of the Company’s Board of Directors or its
Compensation Committee, as applicable, in its sole discretion, the Company grant you an award of restricted stock units (the “Award”)
covering 150,000 shares of Company Common Stock (the “Shares”). The Award will be subject to the terms



and conditions of the Spire Global, Inc. 2021 Equity Incentive Plan (as amended, the “Plan”) and restricted stock unit award agreement
thereunder. We will recommend that the Award be scheduled to vest as to twenty-five percent (25%) of the total number of Shares subject to
the Award on the first Quarterly Vesting Date (as defined below) that is in the same calendar quarter as the one (1) year anniversary of your
vesting start date and thereafter as to 1/16th of the total number of Shares subject to the Award on each Quarterly Vesting Date thereafter over
the next three (3) years, in each case subject to your continued service with the Company (or any parent or subsidiary of the Company, as
applicable) through the applicable vesting date. For purposes of the Award, “Quarterly Vesting Date” means, with respect to any calendar
year, the 20th day of February, May, August, and November.

5.Proprietary Information and Inventions Agreement. The Proprietary Information and Inventions Agreement that you have
signed is incorporated herein by this reference, and signing such agreement is an express condition of your employment with the Company.

6.Employment Relationship. Employment with the Company is for no specific period of time. Your employment with the
Company will be “at will,” meaning that either you or the Company may terminate your employment at any time and for any reason, with or
without cause. Any contrary representations that may have been made to you are superseded by this Agreement and your Executive
Employment Agreement. This is the full and complete agreement between you and the Company on this term. Although your job duties,
title, compensation and benefits, as well as the Company’s personnel policies and procedures, may change from time to time, the “at will”
nature of your employment may only be changed in an express written agreement signed by you and a duly authorized officer of the
Company (other than you).

7.Tax Matters.

(a)Withholding. All forms of compensation referred to in this Agreement are subject to reduction to reflect applicable
withholding and payroll taxes and other deductions required by law.

(b)Tax Advice. You are encouraged to obtain your own tax advice regarding your compensation from the Company. You
agree that the Company does not have a duty to design its compensation policies in a manner that minimizes your tax liabilities, and you will
not make any claim against the Company or its Board of Directors related to tax liabilities arising from your compensation.

8.Interpretation, Amendment and Enforcement. Except for any arbitration agreement that you may enter into or may have
entered into in connection with your employment, this Agreement, the Executive Employment Agreement, and the Proprietary Information
and Inventions Agreement constitute the complete agreement between you and the Company, contain all of the terms of your employment
with the Company and supersede any prior agreements, representations or understandings (whether written, oral or implied) between you and
the Company. This Agreement may not be amended or modified, except by an express written agreement signed by both you and a duly
authorized officer of the Company. The terms of this
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Agreement and the resolution of any disputes as to the meaning, effect, performance or validity of this Agreement or arising out of, related to,
or in any way connected with, this Agreement, your employment with the Company or any other relationship between you and the Company
(the “Disputes”) will be governed by Virginia law, excluding laws relating to conflicts or choice of law. Unless you have entered into or
subsequently enter into any arbitration agreement in connection with your employment, you and the Company submit to the exclusive
personal jurisdiction of the federal and state courts located in Fairfax County, Virginia, in connection with any Dispute or any claim related to
any Dispute.

9. Execution. This Agreement may be executed in counterparts, each of which will be considered an original, but all of which
together will constitute one agreement. If a party signs the signature page and faxes (or scans and emails) the signature page to the other
party or signs this Agreement by electronic signature, then such signature page shall be deemed an original signature page to this Agreement
and shall constitute the execution and delivery of this Agreement by the sending party.

sk sk sk sk sk



We hope that you will accept our offer to join the Company. You may indicate your agreement with these terms and accept this
offer by signing and dating this Agreement and the Executive Employment Agreement and returning them to me. This offer, if not accepted,
will expire at the close of business in 7 days.

Very truly yours,

SPIRE GLOBAL SUBSIDIARY, INC.

By: /s/ Theresa Condor

Title: Theresa Condor, CEO

I have read and accept this employment offer:

/s/ Eric M. Mellinger
Eric Mellinger

July 13,2026
Date

Attachments
Proprietary Information and Inventions Agreement
Executive Employment Agreement
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EXECUTIVE EMPLOYMENT AGREEMENT

This Executive Employment Agreement (“Agreement”) is entered into by and between Spire Global Subsidiary, Inc., a Delaware
corporation (the “Company”) and Eric Mellinger (“Employee”) (collectively “Parties” or individually “Party”’). This Agreement shall become effective,
as of its stated date of execution, when both the Employee and the Company sign it.

RECITALS

A. The Company has offered Employee employment with the Company pursuant to an offer letter agreement dated July 13, 2026 (the “Letter
Agreement”).

B. In connection with the Letter Agreement, and as a condition of employment with the Company, the Company and Employee are entering
into a Proprietary Information and Inventions Agreement (the “Confidentiality Agreement”).

C. The “Effective Date” of this Agreement shall be the Employee’s first day of employment with the Company.

D. The Company desires to employ Employee pursuant to the terms of the Letter Agreement and this Agreement and Employee desires to
accept such employment pursuant to the terms of this Agreement.

AGREEMENT
In consideration of the above recitals and the mutual promises set forth in this Agreement, the Parties agree as follows:
1. Capitalized Terms. Each capitalized term in this Agreement has the meaning given to such term in this Agreement.

2. Term. The term of this Agreement (the “Term”) is the period from the Effective Date until Employee’s employment is terminated in
accordance with Section 4.

3. Vesting of Equity Awards Upon a Change in Control. If the Company terminates Employee’s employment without Cause or if Employee
resigns with Good Reason (either such event, a “Qualifying Termination”), in either case with the Termination Date occurring during the Change in
Control Period, then, with respect to any equity-based award that has been granted to Employee under the Equity Incentive Plan or otherwise and is
outstanding and not fully vested on the Termination Date (an “Equity Award”), and notwithstanding any language in the Company’s equity plan to the
contrary, the unvested portion of any Equity Award, including performance based Equity Awards, that are outstanding on the Termination Date will
immediately fully vest. Notwithstanding any provision to the contrary in the terms of any Equity Award agreement regarding the expiration date of the
Equity Award, if such Equity Award is a stock option, it will remain exercisable until the expiration date of such award and the exercisable period
identified in the Equity Award shall not apply.

4. Termination of Employment.

4.1 Termination of Employment Events. Employee’s employment with the Company will terminate upon:



(a) The date of Employee’s receipt of written notice from the Company of the termination of Employee’s employment
(or any later date specified in such written notice from the Company);

(b) The effective date of Employee’s resignation for Good Reason or any other reason (as specified in written notice
from Employee); or

(c) Employee’s death.

4.2 Termination Date. The date upon which Employee’s termination of employment with the Company is effective is the
“Termination Date.”

4.3 Resignation From Positions. Unless otherwise requested by the Company’s Board of Directors (the “Board”) in writing, upon
Employee’s termination of employment with the Company for any reason Employee shall automatically resign as of the Termination Date
from all titles, positions and appointments Employee then holds with the Company, whether as an officer, director, trustee or employee
(without any claim for compensation related thereto), and Employee hereby agrees to take all actions necessary to effectuate such resignations.

5. Payments Upon Termination of Employment.

5.1. Qualifying Termination Before a Change in Control or after the Change in Control Period. If Employee’s employment with
the Company is terminated as the result of a Qualifying Termination, and the Termination Date occurs before a Change in Control or after the
Change in Control Period, then the Company shall, in addition to paying Employee’s base salary and other compensation earned through the
Termination Date, subject to the conditions outlined in Section 5.4 below:

(a) pay to Employee as severance pay an amount equal to one hundred percent (100%) of Employee’s annualized base
salary as of the Termination Date (or Employee’s annualized base salary as of immediately prior to a material reduction of such base
salary if Employee resigns for Good Reason as a result of such reduction), less all legally required and authorized deductions and
withholdings, payable in a lump sum in accordance with Section 5.4;

(b) pay to Employee as additional severance pay an amount equal to one hundred percent (100%) of Employee’s target
annual cash bonus for the fiscal year in which the Termination Date occurs, less all legally required and authorized deductions and
withholdings, payable in a lump sum in accordance with Section 5.4 (the “Non-CIC Bonus Payment”);

(c) pay to Employee as additional severance a lump sum cash payment equal to one hundred percent (100%) of
Employee’s group health insurance coverage with the Company, at the same level of coverage that was in effect as of the
Termination Date, for a period of twelve (12) months, less all legally required and authorized deductions and withholdings, payable
in a lump sum in accordance with Section 5.4 (the “Non-CIC Benefits Continuation Payment”); and

(d) pay up to $15,000.00 for outplacement services by an outplacement services provider selected by Employee, with
any such amount payable by the Company directly to the outplacement services provider or reimbursed to Employee, in either case



subject to Employee’s submission of appropriate receipts before the twelve (12) month anniversary of the Termination Date (the
“Outplacement Payments”).

5.2. Qualifying Termination During the Change in Control Period. If Employee’s employment with the Company is terminated as
the result of a Qualifying Termination, and the Termination Date occurs on the date of a Change in Control to occur during the Term or before
the eighteen (18) month anniversary of such Change in Control (the “Change in Control Period”), then the Company shall, in addition to
paying Employee’s base salary and other compensation earned through the Termination Date, subject to the conditions outlined in Section 5.4
below:

(a) pay to Employee as severance pay an amount equal to the sum of (i) one hundred fifty percent (150%) of Employee’s
annualized base salary as of the Termination Date (or Employee’s annualized base salary as of immediately prior to a material
reduction of such base salary), (ii) one hundred fifty percent (150%) of Employee’s target annual cash bonus for the fiscal year in
which the Termination Date occurs (the “CIC Bonus Payment”), and (iii) one hundred fifty percent (150%) of Employee’s group
health insurance coverage with the Company, at the same level of coverage that was in effect as of the Termination Date, for a
period of eighteen (18) months (the “CIC Benefits Continuation Payment”), in each case less all legally required and authorized
deductions and withholdings, payable in a lump sum in accordance with Section 5.4; and

(b) pay the Outplacement Payments.
5.3. Other Termination of Employment Events. If Employee’s employment with the Company is terminated by reason of:
(a) Employee’s resignation for any reason other than Good Reason;
(b) termination of Employee’s employment by the Company for Cause; or
(c) Employee’s death or Disability,

then the Company shall pay to Employee or Employee’s beneficiary or Employee’s estate, as the case may be, Employee’s base salary and
other compensation earned through the Termination Date and Employee shall not be eligible or entitled to receive any severance pay or
benefits from the Company.

5.4. Conditions. Notwithstanding the foregoing provisions of this Section 5, the Company will not be obligated to make any
severance payment or Outplacement Payments to or on behalf of Employee under Section 5.1 or Section 5.2 (as applicable) unless (a)
Employee signs a release of claims in favor of the Company in a form to be prescribed by the Company (the “Release™), (b) all applicable
consideration periods and rescission periods provided by law with respect to the Release have expired without Employee rescinding the
Release and such Release becomes effective and irrevocable, all within sixty (60) days following the Termination Date (or such shorter period
as set forth in the Release), and (¢) Employee is in strict compliance with the terms of this Agreement and the Confidentiality Agreement and
any other written agreement between Employee and the Company. The severance payable in accordance with Section 5.1 or Section 5.2 (as
applicable) shall be payable in a lump sum within sixty (60) days following the Termination Date; provided that, if the Release execution
period begins in one taxable year and



ends in another taxable year, payment shall not be made until the beginning of the second taxable year.
5.5 Cause Defined. “Cause” hereunder means:

(a) Employee’s intentional and repeated material failure to perform Employee’s material job duties competently as
reasonably determined by the Company’s Chief Executive Officer;

(b) gross misconduct by Employee that is demonstrably and materially damaging to the Company;
(c) fraud, misappropriation, or embezzlement by Employee;

(d) an act or acts of dishonesty by Employee and intended to result in gain or personal enrichment of Employee at the
expense of the Company;

(e) Employee’s conviction of or plea of nolo contendere to a felony;

(f) Employee’s intentional and material violation of the Company’s Code of Conduct or Employee Handbook or other
material written policy; or

(g) the intentional and material breach of this Agreement or the Confidentiality Agreement by Employee.

With respect to Section 5.5(a), Section 5.5(f) or Section 5.5(g), the Company shall first provide Employee with written notice within thirty
(30) calendar days of the condition’s occurrence detailing the asserted failure, violation or breach and provide a reasonable opportunity to cure
such asserted failure, violation or breach, with such written notice identifying with specificity the reasonable action(s) needed to cure within
thirty (30) calendar days of Employee’s receipt of written notice from the Company. However, Employee recognizes some events result in the
destruction of trust and are, therefore, not curable. The Company, in its sole discretion, shall determine whether an event is curable; and,
therefore, whether the notice allowed for in this paragraph is applicable.

5.6. Change in Control Defined. “Change in Control” hereunder has the same meaning such term has in the Spire Global, Inc. 2021
Equity Incentive Plan, as amended from time to time (the “Equity Incentive Plan™).

5.7. Good Reason Defined. “Good Reason” hereunder means the occurrence of any of the following events without Employee’s
consent:

(a)a material diminution in the Employee’s responsibilities, authority or duties (including without limitation a change in
Employee’s reporting position such that Employee no longer reports directly to the Chief Executive Officer of the Company);

(b) a material diminution (ten percent (10%) or more) in the Employee's base salary, annual bonus, annual equity
award, or any other annual incentive compensation opportunity;



(¢) arelocation of the Employee’s principal place of employment to a location more than thirty (30) miles from his
principal place of employment on the Effective Date; or

(d) the material breach of this Agreement by the Company.

provided, however, that “Good Reason” shall not exist unless Employee has first provided written notice to the Company of the occurrence of
one or more of the conditions under clauses (a) through (d) above, and such condition is not fully remedied by the Company within thirty (30)
calendar days after the Company’s receipt of written notice from Employee.

5.8. Disability Defined. “Disability” hereunder has the same meaning such term has in the Equity Incentive Plan.

5.9. Employee Benefit Plans or Programs. For avoidance of doubt, nothing in this Agreement affects Employee’s right to receive
any amounts due under the terms of any employee benefit plans or programs (other than severance-related plan or program) then maintained
by the Company in which Employee participates.

6. Anticipatory Qualifying Termination. If Employee’s employment with the Company is terminated as the result of a Qualifying
Termination, and a Change in Control occurs within ninety (90) calendar days after Employee’s Termination Date, then Employee shall receive an
additional cash payment equal to the sum of: (i) fifty percent (50%) of Employee’s annualized base salary as of the Termination Date (or Employee’s
annualized base salary as of immediately prior to a material reduction of such base salary), (ii) the difference between the CIC Bonus Payment amount
and the Non-CIC Bonus Payment amount, and (iii) the difference between the CIC Benefits Continuation Payment and the Non-CIC Benefits
Continuation Payment, less all legally required and authorized deductions and withholdings, payable in a single lump sum no later than ten (10)
calendar days after the date of such Change in Control.

7. Taxes Generally and Section 409A.

7.1 Taxes. The Company is entitled to withhold on and report the making of such payments as may be required by law as
determined in the reasonable discretion of the Company.

7.2 Section 409A. This Agreement is intended to provide for payments that satisfy, or are exempt from, the requirements of
Section 409A, including Sections 409A(a)(2), (3) and (4) of the Code and current and future guidance and regulations interpreting such
provisions, and should be interpreted accordingly. In furtherance of the foregoing, the provisions set forth below shall apply notwithstanding
any other provision in this Agreement:

(a) all payments to be made to Employee hereunder, to the extent they constitute a deferral of compensation subject to
the requirements of Section 409A (after taking into account all exclusions applicable to such payments under Section 409A), shall be
made no later, and shall not be made any earlier, than at the time or times specified in this Agreement or in any applicable plan for
such payments to be made, except as otherwise permitted or required under Section 409A;

(b) Employee shall not be considered to have terminated employment with the Company for purposes of any payments
under this Agreement which are subject to Section 409A until Employee would be considered to have incurred a “separation from
service” from the Company within the meaning of Section 409A;
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(c) in the case of any amounts payable to Employee under this Agreement that may be treated as payable in the form of
“a series of installment payments”, as defined in Treas. Reg. §1.409A-2(b)(2)(iii), Employee’s right to receive such payments shall
be treated as a right to receive a series of separate payments for purposes of Treas. Reg. §1.409A-2(b)(2)(iii);

(d) to the extent that the reimbursement of any expenses eligible for reimbursement or the provision of any in-kind
benefits under any provision of this Agreement would be considered deferred compensation under Section 409A (after taking into
account all exclusions applicable to such reimbursements and benefits under Section 409A): (i) reimbursement of any such expense
shall be made by the Company as soon as practicable after such expense has been incurred, but in any event no later than December
31 of the year following the year in which Employee incurs such expense; (ii) the amount of such expenses eligible for
reimbursement, or in-kind benefits to be provided, during any calendar year shall not affect the amount of such expenses eligible for
reimbursement, or in-kind benefits to be provided, in any calendar year; and (iii) Employee’s right to receive such reimbursements or
in-kind benefits shall not be subject to liquidation or exchange for another benefit;

(e) to the extent any payment or delivery otherwise required to be made to Employee hereunder on account of
Employee’s separation from service is properly treated as a deferral of compensation subject to Section 409A after taking into
account all exclusions applicable to such payment and delivery under Section 409A, and if Employee is a “specified employee”
under Section 409A at the time of Employee’s separation from service, then such payment and delivery shall not be made prior to
the first business day after the earlier of (i) the expiration of six months from the date of Employee’s separation from service, or (ii)
the date of Employee’s death (such first business day, the “Delayed Payment Date”), and on the Delayed Payment Date, there shall
be paid or delivered to Employee or, if Employee has died, to Employee’s estate, in a single payment or delivery (as applicable) all
entitlements so delayed, and in the case of cash payments, in a single cash lump sum, an amount equal to aggregate amount of all
payments delayed pursuant to the preceding sentence. Except for any tax amounts withheld by the Company from the payments or
other consideration hereunder and any employment taxes required to be paid by the Company, Employee shall be responsible for
payment of any and all taxes owed in connection with the consideration provided for in this Agreement; and

(f) the Parties agree that this Agreement may be amended, as may be necessary to fully comply with, or to be exempt
from, Section 409A and all related rules and regulations in order to preserve the payments and benefits provided hereunder without
additional cost to either Party.

8. Miscellaneous.

8.1. Integration. This Agreement embodies the entire agreement and understanding among the Parties relative to subject matter
hereof and supersedes all prior agreements and understandings relating to such subject matter; provided, however, this Agreement is not
intended to supersede or otherwise affect the Letter Agreement, the Confidentiality Agreement, the Equity Incentive Plan or any Award
Agreement (as defined in the Equity Incentive Plan), each of which shall remain in effect in accordance with its terms.
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8.2. Applicable Law. All matters relating to the interpretation, construction, application, validity and enforcement of this
Agreement are governed by the laws of the State of Virginia without giving effect to any choice or conflict of law provision or rule, whether of
the State of Virginia or any other jurisdiction, that would cause the application of laws of any jurisdiction other than the State of Virginia.

8.3. Choice of Jurisdiction. Employee and the Company consent to jurisdiction of the courts of the State of Virginia and/or the
federal district courts in the State of Virginia, for the purpose of resolving all issues of law, equity, or fact, arising out of or in connection with
this Agreement or Employee’s employment with the Company or the termination of such employment. Any action involving claims for
interpretation, breach or enforcement of this Agreement or related to Employee’s employment with the Company or the termination of such
employment shall be brought in such courts. Each party consents to personal jurisdiction over such party in the state and/or federal courts of
Virginia and hereby waives any defense of lack of personal jurisdiction or inconvenient forum.

8.4. Counterparts. This Agreement may be executed by the Parties in one or more counterparts (including by means of telecopied,
facsimile, PDF, DocuSign or other electronic signature pages), each of which shall be deemed an original, but all of which together shall
constitute one and the same agreement. Signatures delivered by telecopied, facsimile, PDF, DocuSign or other electronic signature shall
constitute original signatures.

8.5. Assignment and Successors. The rights and obligations of the Company under this Agreement shall inure to the benefit of and
will be binding upon the successors and assigns of the Company. Neither party may, without the written consent of the other party, assign or
delegate any of its rights or obligations under this Agreement except that the Company may, without any further consent of Employee, assign
or delegate any of its rights or obligations under this Agreement to any corporation or other business entity (a) with which the Company may
merge or consolidate, (b) to which the Company may sell or transfer all or substantially all of its assets or capital stock or equity, or (c) any
affiliate or subsidiary of the Company. After any such assignment or delegation by the Company, the Company will be discharged from all
further liability hereunder and such assignee will thereafter be deemed to be the “Company” for purposes of all terms and conditions of this
Agreement, including this Section 8.5. Employee may not assign this Agreement or any rights or obligations hereunder other than to
Employee’s estate in the event of Employee’s death.

8.6. Modification. This Agreement shall not be modified or amended except by a written instrument signed by the Parties.

8.7. Severability. The invalidity or partial invalidity of any portion of this Agreement shall not invalidate the remainder thereof, and
said remainder shall remain in full force and effect.

8.8. 280G Limitations. In the event that the severance and other benefits provided for in this Agreement or otherwise payable to
Employee (a) constitute “parachute payments” within the meaning of Section 280G of the Code and (b) would be subject to the excise tax
imposed by Code Section 4999, then such benefits shall be either: (i) delivered in full, or (ii) delivered as to such lesser extent which would
result in no portion of such severance benefits being subject to excise tax under Code Section 4999, whichever of the foregoing amounts,
taking into account the applicable federal, state and local income and employment taxes and the excise tax imposed by Code Section 4999,
results in the receipt by Employee, on an after-tax basis, of the greatest amount of benefits, notwithstanding that all or some portion of such
benefits may be subject to excise tax
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under Code Section 4999. Any determination required under this Section 8.8 will be made in writing by an accounting firm selected by the
Company or such other person or entity to which the parties mutually agree (the “Accountants”), whose determination will be conclusive and
binding upon Employee and the Company for all purposes. For purposes of making the calculations required by this Section 8.8, the
Accountants may make reasonable assumptions and approximations concerning applicable taxes and may rely on reasonable, good faith
interpretations concerning the application of Code Sections 280G and 4999. The Company and the Employee shall furnish to the Accountants
such information and documents as the Accountants may reasonably request in order to make a determination under this Section 8.8. The
Company shall bear all costs the Accountants may reasonably incur in connection with any calculations contemplated by this Section 8.8. Any
reduction in payments and/or benefits required by this Section 8.8 shall occur in the following order: (A) cash payments shall be reduced first
and in reverse chronological order such that the cash payment owed on the latest date following the occurrence of the event triggering such
excise tax will be the first cash payment to be reduced; (B) accelerated vesting of stock awards, if any, shall be cancelled/reduced next and in
the reverse order of the date of grant for such stock awards (i.e., the vesting of the most recently granted stock awards will be reduced first),
with full-value awards reversed before any stock option or stock appreciation rights are reduced; and (C) deferred compensation amounts
subject to Section 409A shall be reduced last.

[Signature Page Follows]



THIS EXECUTIVE EMPLOYMENT AGREEMENT was voluntarily and knowingly executed by the Parties effective as of the stated
date of execution, when both Employee and the Company sign it.

SPIRE GLOBAL SUBSIDIARY, INC.

Date: July 13,2026 /s/ Theresa Condor

By: Theresa Condor, CEO

EMPLOYEE:

Date: July 13,2026 /s/ Eric M. Mellinger
Eric Mellinger







Exhibit 99.1

Spire Global Appoints Eric (“Mell”) Mellinger as Chief Commercial Officer

Experienced growth executive to lead global commercial strategy and accelerate revenue expansion across government and commercial markets

VIENNA, VA, July 17, 2026 — Spire Global, Inc. (NYSE: SPIR) (“Spire” or “the Company”), a global provider of space-based data, analytics and
space services, has appointed Eric (“Mell”) Mellinger as its Chief Commercial Officer, effective August 3, 2026.

As Chief Commercial Officer, Mr. Mellinger will lead Spire’s global commercial organization, overseeing the Company’s go-to-market strategy,
business development, sales, strategic partnerships, and customer growth initiatives. He will focus on expanding Spire’s presence across government
and commercial markets while driving the execution of the Company’s long-term commercial strategy.

Mr. Mellinger joins Spire from Mantech International Corporation (“MANTECH?”), where he served as Vice President for Business Development &
Growth Leader, Defense & Space Sector. In that role, he led a team that grew an annual business pipeline exceeding $4 billion across U.S. defense
markets, driving strategic account planning and market development that contributed to over $2.5 billion in contract awards and double-digit year-over-
year revenue growth. He also played a key role in evolving MANTECH’s go-to-market strategy through partnerships with leading technology
companies including Anduril, AWS, Google, IBM, Microsoft, Oracle, Palantir, and SpaceX. In addition to leading domestic growth, Mr. Mellinger
helped expand MANTECH’s support for U.S. government missions across the Indo-Pacific, Europe, the Middle East, and Central and South America.

“As demand for space-based intelligence continues to grow across government and commercial markets, we’re focused on expanding our reach while
deepening the value we deliver to customers,” said Theresa Condor, Chief Executive Officer of Spire Global. “Mell has an exceptional track record of
turning strategy into execution, building strong customer relationships, entering new markets, and leading organizations that consistently deliver
growth. His leadership will be instrumental as we continue to scale Spire’s commercial business and execute on our long-term vision.”

Prior to MANTECH, Mr. Mellinger served as the House Armed Services Committee’s Defense Acquisition Reform Staff Lead, helping shape
legislation to modernize the Department of War's acquisition and procurement processes. Before that, he spent 30 years in the United States Marine
Corps, retiring as a Colonel after serving in senior operational and strategic leadership positions around the world. During his career, he supported
foreign military sales initiatives with allies including Taiwan and Saudi Arabia while serving as a Senior Military Assistant in the Office of the Under
Secretary of Defense for Policy. Mr. Mellinger concluded his military service as Chief of Staff of the U.S. Marines in the Western Pacific, based in
Okinawa, Japan, where he worked closely with the Japanese Ministry of Defense and partnered with the governments of the Philippines and Nepal
during major humanitarian assistance and disaster relief operations.

“Spire has built an exceptional foundation by combining innovative space infrastructure with data and analytics that help customers solve critical
mission challenges,” said Mr. Mellinger. “I’m excited to join the team and work alongside our customers and partners to accelerate growth, strengthen
our commercial strategy, and expand the impact of Spire’s technology across government and commercial markets.”

Mr. Mellinger received a Bachelor of Science in Human Factors Engineering from the U.S. Air Force Academy, a Master of Military Studies from
Marine Corps University, and a Master of Science in National Security Strategy from the National Defense University.

Mr. Mellinger will be based in the Company’s Vienna, Virginia headquarters.



Exhibit 99.1

About Spire Global, Inc.

Spire (NYSE: SPIR) is a global provider of space-based data, analytics and space services, offering unique datasets and powerful insights about Earth
so that organizations can make decisions with confidence in a rapidly changing world. Spire builds, owns, and operates a fully deployed satellite
constellation that observes the Earth in real time using radio frequency technology. The data acquired by Spire’s satellites provides global weather
intelligence, ship and plane movements, and spoofing and jamming detection to better predict how their patterns impact economies, global security,
business operations and the environment. Spire also offers Space as a Service solutions that empower customers to leverage its established
infrastructure to put their business in space. Spire has offices across the U.S., Canada, UK, Luxembourg and Germany. To learn more, visit spire.com.

Forward Looking Statements

This press release contains forward-looking statements, including information regarding management’s view of Spire’s future expectations, plans and
prospects, including our views regarding future execution within our business, and the opportunity we see in our industry, within the safe harbor
provisions under The Private Securities Litigation Reform Act of 1995. These statements involve known and unknown risks, uncertainties and other
factors which may cause the results of Spire to be materially different than those expressed or implied in such statements. Certain of these risk factors
and others are included in documents Spire files with the Securities and Exchange Commission, including but not limited to, Spire’s Annual Report on
Form 10-K for the year ended December 31, 2025, as well as subsequent reports filed with the Securities and Exchange Commission. Other unknown
or unpredictable factors also could have material adverse effects on Spire’s future results. The forward-looking statements included in this press release
are made only as of the date hereof. Spire cannot guarantee future results, levels of activity, performance or achievements. Accordingly, you should not
place undue reliance on these forward-looking statements. Finally, Spire expressly disclaims any intent or obligation to update or revise any forward-
looking statements, whether as a result of new information, future events, or otherwise.

Contacts

For Media:

Sarah Freeman

Senior Communications Manager
Sarah.Freeman@spire.com

For Investors:

Benjamin Hackman

Head of Investor Relations

Benjamin.Hackman@spire.com






